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Abstract 
Despite being essential to the generation of energy worldwide, the gas and pe-
troleum sectors pose several health hazards to their employees. These risks in-
clude physical harm, exposure to harmful substances, and mental health issues 
like stress and exhaustion. Research has demonstrated the short-term and long-
term effects of these risks, including musculoskeletal injuries from operating 
heavy machinery and neurological and respiratory conditions brought on by 
Volatile Organic Compounds (VOCs). Long hours, loneliness in distant areas, 
and the demanding nature of the work are common causes of mental health 
problems, including anxiety and depression. This review focuses on methods 
that reduce the health hazards that employees in the gas and petroleum indus-
tries now face. From Personal Protective Equipment (PPE) to cutting-edge tech-
nology like wearables, robotics, and AI-powered monitoring systems, this article 
looks at how innovation is improving safety. To lower health risks and improve 
general well-being, it also emphasizes how crucial it is to promote a safety cul-
ture at work and involve employees in decision-making. 
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1. Introduction 

Although the gas and petroleum sectors are essential to meeting the world’s en-
ergy demands, they also pose serious risks to public health and safety. In these 
sectors, the emphasis has historically been on physical hazards, such as explosions, 
chemical spills, and equipment malfunctions. However, as time has gone on, there 
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has been an increase in awareness of the long-term health effects of exposure to 
toxic hydrocarbons, as well as the psychological stress that working in remote and 
high-pressure environments can have [1]. According to a study, the boom years 
(2003-2013) showed a marked rise in occupational fatalities in the oil and gas pro-
duction sector. Between 2003 and 2013, the number of deaths in the industry al-
most doubled, from 121 to 211 [2]. This sharp increase highlights the dangers that 
come with the industry’s quick growth at the expense of worker health and safety. 
(Figure 1) 

 

 
Figure 1. Occupational fatalities in the oil and gas extraction industry, United States, 2003-
2013 (data from Mason et al., 2015 [2]). 

 
The International Labour Organization (ILO) estimates that work-related ill-

nesses or accidents cause the death of over 2.3 million people each year, or more 
than 6,000 people every day. The Bureau of Labor Statistics reported 5,190 work-
place deaths in the United States alone in 2021, a 9% increase over the year before. 
While some industries have shown slight improvements over the past ten years, 
others—like manufacturing, transportation, and construction—continue to re-
port high rates of fatalities and injuries. Although safety measures and improved 
training programs have been implemented, they have had only limited success in 
significantly lowering workplace fatalities. The increase in fatalities emphasizes 
how urgently improved safety procedures and preventative measures are needed 
to shield employees from the risks associated with the extraction process. In ad-
dition, the cost of healthcare for oil and gas workers exposed to long-term haz-
ardous chemicals can run into millions of dollars, with some companies facing 
troubles related to health claims such as cancer or respiratory diseases due to ex-
posure to harmful substances [3]. 

A comprehensive strategy that combines cutting-edge technology, regulatory 
monitoring, and a strong workplace safety culture is needed to address these haz-
ards. This review aims to present a current summary of the health hazards that 
employees encounter and explore innovative, evidence-based strategies to miti-
gate them. By doing this, it highlights how promoting a safety culture—where em-
ployees participate in safety procedures and choices—can be crucial to lowering 
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health risks at work. 

2. Gas and Petroleum Health Hazards 
2.1. Health Hazards Overview 

The energy sector is inherently hazardous. From the heavy machinery used in re-
fining and drilling to the volatile chemicals involved, the risks are substantial. 
Fires, explosions, and exposure to toxic gases such as hydrogen sulfide (H₂S), car-
bon monoxide (CO), and benzene are immediate dangers. Long-term exposure 
can lead to chronic respiratory conditions, neurological damage, and even cancer. 
However, an often-overlooked risk is psychosocial stress—issues like anxiety, de-
pression, and burnout—that stems from the high-stress nature of the job and the 
isolation of remote work sites [3]. 

The environment itself can amplify these risks. Many operations are conducted 
in isolated, high-risk settings, such as offshore platforms and remote drilling sites, 
where emergency responses are more difficult and health services may be limited. 
It’s crucial that safety strategies address not only the physical risks but also the 
psychological toll that this work can have on employees [4]. 

2.2. Chemical Dangers: Volatile Organic Compounds and Toxic  
Gases 

Exposure to hazardous chemicals remains one of the primary health threats in the 
gas and petroleum sectors. Volatile Organic Compounds (VOCs), common by-
products of oil and gas extraction, can cause a range of health problems, such as 
dizziness, headaches, liver damage, respiratory issues, and even cancer. Benzene, 
another recognized carcinogen, poses significant health risks, with research asso-
ciating it with leukaemia and various other blood disorders [1]. 

In oil and gas operations, hydrogen sulfide is a highly hazardous gas that can 
induce headaches, nausea, dizziness, and even death in high quantities. Chronic 
exposure to substances like xylene and toluene has been connected to memory 
loss, cognitive decline, and an elevated risk of cancer. Additionally, because 
many of these harmful compounds can be absorbed via the skin, employees in 
the oil and gas sector are more likely to acquire skin problems. For those en-
gaged in drilling, refining, or maintenance operations, where exposure levels 
can be high, the dangers are especially noticeable. The release of these chemicals 
into the environment also raises worries about soil, water, and air contamina-
tion, which impacts not only the workers but also entire populations that live 
close to oil and gas installations. To reduce these health concerns, strict regula-
tions, personal protective equipment (PPE), and effective safety procedures are 
necessary [4]. 

2.3. Physical Hazards: Accidents and Injuries 

Musculoskeletal injuries can result from the physically demanding nature of many 
oil and gas jobs. Employees are more likely to have back and joint injuries, strains, 
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and sprains when they perform repeated activities, lift heavy machines, or operate 
machinery in awkward positions. Long hours and the physically demanding con-
ditions on rigs and platforms can make these problems worse. Offshore oil rigs, 
for example, face unique challenges, including the risk of fire and explosions due 
to the presence of flammable chemicals and high-pressure systems. Heat stress, 
dehydration, heat exhaustion, or even heat stroke can result from prolonged ex-
posure to high temperatures, particularly in cramped or poorly ventilated areas. 
If left untreated, these conditions can be fatal. In addition, they are susceptible to 
cold-related illnesses like trench foot, frostbite, and hypothermia in colder cli-
mates. If appropriate clothing and protective gear are not used, exposure to frigid 
temperatures, wind, and moisture can seriously harm a worker’s physical health. 
Because of the presence of chemicals, dust, flying debris, and high-intensity light 
(like welding), there is a considerable risk of eye injuries, abrasions, or irreversible 
visual impairment [1]. 

The 2010 Deepwater Horizon disaster serves as a stark reminder of how cata-
strophic these physical risks can be, leading to both loss of life and environmental 
damage [4]. As a result, safety protocols must be multi-faceted, addressing every-
thing from mechanical safety and fire prevention to ergonomics and equipment 
handling. Advances in automation—such as robotic inspection systems and arti-
ficial intelligence (AI)—are helping reduce worker exposure to hazardous tasks by 
taking over high-risk operations [5]. 

2.4. Psychosocial Risks: Stressors to Mental Health 

As the physical dangers of the job become better managed, the industry is start-
ing to pay more attention to the psychosocial hazards that workers face. High-
stress environments, long shifts, and isolation can lead to mental health prob-
lems such as anxiety, depression, and burnout. These issues often go unrecog-
nized but can have significant impacts on productivity, morale, and overall well-
being [6]. 

Because employees run the risk of injuries, equipment malfunctions, or envi-
ronmental dangers, the industry’s physical risks also add to their anxiety and 
ongoing concerns. When job insecurity is combined with intense pressure to 
fulfil production targets, stress can worsen and result in burnout, depression, 
and anxiety disorders. The nature of the work might disrupt social and familial 
interrelations, which exacerbates emotional strain and feelings of loneli-
ness. Furthermore, the stigma associated with mental health support or the lack 
of access to mental health care in remote work environments can deter employ-
ees from getting treatment. Chronic stress and untreated mental health condi-
tions can have detrimental effects on one’s personal health and professional per-
formance over time. In response, several companies are now integrating mental 
health support into their safety programs, offering counselling services, stress 
management resources, and regular check-ins with workers to monitor their 
mental health status [7]. 

https://doi.org/10.4236/ojrd.2025.152005


V. Dervis 
 

 

DOI: 10.4236/ojrd.2025.152005 65 Open Journal of Respiratory Diseases 
 

3. Preventive Strategies for Health Risk Mitigation 
3.1. Engineering Controls and Automation 

Engineering controls that eliminate or minimize hazards at their source are among 
the most effective approaches to lowering health risks. Automation and robotics ad-
vancements are becoming more and more important in improving worker safety. 
For instance, vital safety checks on pipelines and offshore rigs can now be per-
formed by robotic inspection devices, eliminating the need for human workers to 
carry out these potentially fatal jobs. Real-time computer vision can be used to 
identify dangerous situations like gas leaks, oil spills, or weak points in machinery 
[3]. 

Additionally, artificial intelligence-driven predictive maintenance tools are as-
sisting employers in recognizing technical problems before they result in disasters, 
preventing mechanical failures that could endanger employees. By assessing the 
circumstances and suggesting the best course of action, artificial intelligence (AI) 
can help in emergency response situations. AI systems, for instance, can offer real-
time data analysis, forecast the hazard’s progress, and recommend evacuation 
plans or containment techniques in the event of a fire or gas leak, guaranteeing 
prompt and efficient reactions to reduce damage [5]. However, there are several 
unique difficulties when integrating AI into dangerous environments. For in-
stance, extreme temperatures, high humidity, dust, vibrations, or harmful sub-
stances are common in hazardous situations, such as those found in mining, con-
struction, or chemical processing. These circumstances may impair the lifespan 
and efficiency of AI equipment, including sensors and computer hardware. Ad-
dressing these challenges requires robust data validation processes and innovative 
solutions for data collection in adverse conditions. 

3.2. Advanced Personal Protective Equipment (PPE) 

Although personal protective equipment (PPE) has long been a vital component 
of safety in high-risk industries, the next generation of PPE is getting smarter. 
Safety equipment, like suits and helmets, now incorporates new wearable technol-
ogy to track workers’ exposure to dangerous chemicals and vital signs in real time. 
These “smart” personal protective equipment (PPE) devices can warn employees 
when they are in danger, assisting them in avoiding potentially hazardous circum-
stances before they create a health concern [8]. 

Experts still emphasize that PPE should be considered an additional line of de-
fence. The primary focus of safety procedures should remain on engineering and 
administrative controls, such as automation and proper training [7] [8]. 

3.3. Environmental Monitoring and Risk Prevention 

Environmental monitoring has advanced significantly by using technologies like 
drones, IoT (Internet of Things) sensors, and pictures from satellites. In isolated 
and dangerous areas, these instruments enable ongoing monitoring of gas con-
centrations, air quality, and even building integrity. Drones are being utilized more 
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and more to keep an eye on pipelines and offshore rigs for evidence of leaks or 
equipment failures, which lowers the need for workers to reach dangerous areas 
[9]. 

Oil and gas companies can manage risk more proactively by incorporating pre-
dictive analytics into environmental monitoring. By anticipating possible risks, 
these systems enable management and employees to act before a dangerous situ-
ation arises, reducing the possibility of health accidents [10]. 

3.4. Strengthening Safety Culture 

The organizational culture determines whether safety measures are truly success-
ful. Employees must have the confidence that their concerns will be taken seri-
ously and feel empowered to raise any concerns they may have about possible 
risks. A solid safety culture must include thorough training programs, open lines 
of communication, and frequent safety drills [10]. Safety becomes a fundamental 
part of an organization’s character when it is deeply embedded in its culture and 
principles rather than just being an external mandate or rule. In such a setting, 
everyone at all organizational levels actively contributes to and implements safety 
standards, making safety a shared responsibility. Strong workplace safety cultures 
are characterized by proactive hazard identification, leadership dedication, em-
ployee involvement, continuous training, transparent communication, and ac-
countability at every level. Leaders set the example by stressing safety, and em-
ployees are encouraged to participate in safety initiatives and express their con-
cerns without fear. With continuous training, including VR-based training, em-
ployees are better able to recognize and mitigate risks, and open collaboration en-
sures that incident lessons are broadly disseminated. Recognition programs pro-
mote safety practices, and predictive analytics tools help predict hazards. These 
concepts can be effectively implemented to establish a culture in which everyone 
shares responsibility for safety, and it is firmly ingrained in daily operations, as 
demonstrated by DuPont’s “Goal Zero” campaign and Toyota’s “stop-the-line” 
philosophy [11]. 

3.5. The Role of Health Surveillance and Wearable Devices in  
Protecting Workers 

Finding employees who might be at risk of occupational diseases requires regular 
health surveillance. For instance, testing the lung function of employees exposed 
to dangerous substances such as volatile organic compounds (VOCs) and hydro-
gen sulfide (H₂S) can aid in the early identification of respiratory problems. Before 
more serious symptoms appear, these tests can identify minor changes in lung 
function or capacity, enabling prompt medical attention and interventions. In ad-
dition to safeguarding employees’ long-term health, early diagnosis through rou-
tine health evaluations assists companies in putting specific safety measures in 
place to limit exposure and lower the risk of major occupational diseases. [9] 
Wearable healthcare technology has emerged as a vital instrument for real-time 
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physiological parameter monitoring of employees, adding an additional degree of 
security against any health risks at work. A worker’s health may be continuously 
monitored by these devices, which can measure vital signs, including heart rate, 
body temperature, oxygen levels, and even stress indicators [12]. 

4. Conclusions and Recommendations 

Although the gas and petroleum industries place a high priority on health and 
safety, there are still many obstacles to overcome due to potential physical and 
psychological risks. While new methods for worker protection are presented by 
advancements in safety technologies like wearables and AI-driven monitoring, 
these developments must be reinforced by strong safety cultures, extensive health 
programs, and proactive risk management techniques. 

Oil and gas companies have the potential to significantly improve employee 
well-being and reduce health risks by embracing innovative technologies, offering 
mental health support, promoting a strong safety culture, and implementing ro-
bust health surveillance programs. However, achieving lasting progress requires 
more than general recommendations—it demands actionable strategies. For in-
stance, companies could set up working groups or advisory panels with regulatory 
agencies to encourage cooperation and to make sure safety efforts meet compli-
ance standards. Similarly, when investing in technology, it’s important for com-
panies to concentrate on practical solutions, such as wearable health monitoring 
devices that have been successfully utilized in construction or AI-powered mainte-
nance systems that have been beneficial in aviation. To increase employee engage-
ment with safety procedures, comprehensive training and incentive programs can 
be quite useful. By concentrating on these steps and taking inspiration from actual 
cases, companies can establish a clear route to lasting improvements. 
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